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TRR in brief

-The collective agreement foundation TRR
Tryghetsradet was founded in 1974.

-TRR is a non-profit foundation.

‘The business is based on an agreement called
the Main Agreement on security, transition and
employment protection between the parties
Swedish Enterprise and PTK.

*TRR has around 30,000 affiliated companies
with just over 1.1 million employees.

-The business is located all over Sweden, is 100
percent nationwide through the possibility of
both digital and physical meetings. The head
office is in Stockholm.

Number of employees: approximately 270.

-The financing takes place through fees from the
affiliated companies.

-The board consists of representatives from the
Swedish Confederation of Enterprise and PTK.

T H—ERDERE QX v T REIH A,

How TRR support employees

————————————————————————————————————————————————————————————————————————————————————————————

' Individual career guidance and advice

. Through our individual advice service, you can get support from

. our experienced counsellors who will coach and challenge you to

' find the best way forward in your career. You can get guidance on |
everything from education/training and career choices to start your
, own business. |
. Financial support

. You may be eligible to receive financial support from us, partly in
i the form of supplementary unemployment benefit (AGE), and

i partly in the form of a study grant.

' TRR Matching

: TRR Matching offers you various matching acitivites, such as:TRR

. Search - a function where we match your unique profile with

| recruiting companies in our data base. Seminars, webinars and job
fairs — employers and recruiters present their companies and

. current employment offers. !
. Develop your skills — in the middle of your working life
If you are currently employed and want to develop your role or !
\ change career paths, you can take advantage of our skills support
(career guidance on studies, additional study grants)

____________________________________________________________________________________________
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